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Conceptualizing gender

» \We are constantly exposed to diverse messages about gender/gender
equality, that is, about whowe are, what we do or what we are legally
expected to do, feel or want and about how to act as girls/women or
boys/girls. Some of them are confusing, others are old-fashioned, or, on the
contrary, surprisingly novel.

Gender and gender equality issues are tightly intertwined with
everything that happens in our daily lives!



Self-reflection on gender

 Why is it that the first thing we want to know
when a child is to be born is whether “it is a girl or
a boy?”

* What do we really want to learn when we ask this
qguestion — the child’s sex or gender?

* What (social, cultural) consequences does the
answer to this question entail?

* When have you felt that the answer to this
guestion has shaped your life?

* Are we born or do we become women/men?*

Reference to Simone de Beauvoir’s famous quote:

“One is not born, but rather becomes, a woman.”
(The Second Sex, 1949)




Self-reflection on gender

* Think about the toys you got as a child.

 When you were a child, were princesses or princes the main
characters? What about today?

Do you know these words: sexism, transgender, cisgender,
misgendering, intersectionality, glass ceiling, , etc.?

No country has achieved true gender equality. Why?

Can | be feminine and masculine at the same time?




It's OK not to have all the answers. As you progress through this
module, you will gain a deeper understanding of gender equality and
become more able to answer questions about the world around you.

Read, reflect, and finally solve the Quiz.



Political and Personal Dimensions of Gender

* The concept of gender was born out of a need to distinguish between sexual identity (one’s genetic
makeurz{assigned sex) and gender identity (learned socio-cultural traits, models of masculinity/femininity
adopted due to the influence of various factors — religious, economic, political, role-related factors, stereotypes,
prejudices, social norms, etc.)

» For instance: only women can breastfeed (sex differences), most surgeons are men (gender differences)

* There is gender equality legislation: equal opportunity laws, gender equality laws

» For instance: Law no. 202/2002 in the Romanian legislation, the UN’s Convention on the Elimination of All Forms
of Discrimination against Women — CEDAW, the Istanbul Convention against violence against women.

* Qur life experiences are “gendered”

» For instance: gender roles influence the way we dress, what we expect from people around us, our personal and
professional goals, etc.

* The ways in which parents, teachers, friends, doctors, journalists, politicians interact with and relate to us are
also determined by their beliefs regarding gender roles

» For instance: parents sometimes have different expectations concerning the ‘most suitable’ academic field for _
their daughter or son. 0



Pregnancy, childbirth, breastfeeding are experiences which have:

* A personal dimension, as they are biological experiences unique to
women, though individually experienced by each.

* A political dimension, as they are dependent on a country’s public
policies (reproductive health policies, work-family balance policies,

field-related national and international legislation, cultural habits).

In your country:

Is/was a female prime minister or president?
Are women and men given equal pay for equal work?
Are women’s reproductive rights respected?

Was the Istanbul Convention on preventing violence against
women signed and ratified?

B



Gender Role Dynamics

Standards of femininity/masculinity change over time

= The female/male beauty standard of 100 years ago is different
from that of today

= Women did not have access to higher education until the 20th
century. Nowadays higher education has been feminized in many
countries (women dominate the field).

= Until recently only women were entitled to maternal leave.
Nowadays in many countries fathers may take parental leave.

Standards of femininity/masculinity vary across geographical and
cultural space

= Some primitive societies are characterized by gender role variation
(for instance, there are societies in which women hunt and

provide food, while men are responsible for housekeeping and
child-care).

= There are countries that recognize polygamy or girl child marriage,
practices that are forbidden in other places.

" |n some Muslim countries women have to cover up and walk
behind their husbands.



The intersectional dimension of gender

We are a sum of identities, and we cannot separate
gender identity from other aspects:

» Class, race, ethnicity, sexuality, nationality, age,
education, creed, etc.

* Sometimes some identity or other plays a more
important role in one’s life

Answer for yourself the question "Who are you" and
identify:

e Extract from your answer the multiple identities to
which you make explicit or implicit reference;

* Identify an event in your life when your gender
identity was more important than other identities
(age, ethnicity, nationality, etc.).



Consider the following scenario:

An institution employs Romanian and Roma men and women. A
wave of layoffs leaves the Roma women jobless.

What kind of discrimination does this scenario illustrate?

* Is it gender discrimination? Not necessarily, as Romanian women
continue to be employed.

* Is it ethnic discrimination? Not necessarily, as Roma men are still
employed.

» It is actually a case of multiple discrimination based on sex,
gender, and ethnicity

This kind of discrimination can only be penalized if the country in
uestion has adopted appropriate legislation against multiple
iscrimination.

Romania has Law no. 202/2002, available here:
https://lege5.ro/Gratuit/gm3denryga/legea-nr-202-2002-privind-egalitatea-
de-sanse-si-de-tratament-intre-femei-si-barbati

Does your country have such legislation?

P



https://lege5.ro/Gratuit/gm3denryga/legea-nr-202-2002-privind-egalitatea-de-sanse-si-de-tratament-intre-femei-si-barbati

Gender Discrimination (Sexism)

Go to the following infographic (@ ACTEDO, 2021) to check out the main terminological terms regarding
discrimination (direct, indirect, multiple, intersectional).

>

Source: INFOGRAFIC: Ce este discriminarea? - ACTEDO

Examples of gender discrimination:

Direct discrimination: gender pay gap (difference in earnings between women and men for the same job),
domestic violence, sexual harassment. .

Indirect discrimination: Not long ago, the Police Academy of Bucharest used the male/female candidate’s

physical height as one of the admission eliminators. Obviously, this indirectly disfavored mainly the female
candidates.

Multiple discrimination. A lesbian is harassed at the workplace by some colleagues because she is a woman, and
by others because of her sexual orientation.

Intersectional discrimination. A Roma woman cannot gain employment because all the employers she has
approached discriminate against her because of her gender and ethnicity. It might be argued that in Romania
there is prejudice against Roma women that goes beyond the prejudice against Roma men or women in general.

Positive discrimination (affirmative action): introducing special college admission seats for candidates from the
Republic of Moldova, adopting a quota system to support the presence of women in political parties and the
management positions of some institutions.


https://actedo.org/infografic-ce-este-discriminarea/
https://actedo.org/infografic-ce-este-discriminarea/

Mechanisms promoting
gender discrimination

In the following, we will exemplify and clarify
the notions about:

* Horizontal and vertical segregation
* Gender quotas (affirmative action policies)

 Double standards

* Glass ceiling
* Leaky pipeline
* Tokenism



?i% Examples

* In most institutions the administrative personnel is feminized (horizontal segregation), while the management is
masculinized (vertical segregation).

* The EU has proposed and been promoting a 40% women’s quota on the boards of directors of big companies
(gender quota-type affirmative action policies).

* Mentioning one’s marital status during a hiring interview can sometimes be an advantage for men and a
disadvantage for women (double standard).

* During Ceausescu’s totalitarian regime, women, Jews, Hungarians, workers were numerically well represented in
all management structures. However, such equal treatment was only symbolic, based on tokenism.

* Despite the academia being more feminized, the (increasing) percentage of women in management positions

continues to be lower than that of men. This is on account of the glass ceiling — invisible, underlying
psychological barriers.

* Due to pregnancy, childbirth, child rearing, women take career breaks of various time lengths, and this affects
their employment history, payment and professional reintegration upon their return to the workplace. The
phenomenon is referred to as ‘leaky pipeline’.



Gender Discrimination (Sexism)

» Do you find it useful that many countries have adopted the ‘gender quota’ system (a
required percentage of women) to support women'’s access to party leadership
positions or corporate management positions?

» Do you think this kind of support granted to under-represented groups runs counter
to the need to promote competence and professionalism?

» Did you experience gender segregation in the schools you attended? Was it vertical
and/or horizontal?

» Are beauty double standards for men and women a reality?



Language and Gender Discrimination

Types of language:

v’ Sexist language (to be avoided)

v Gender neutral language (to be considered)

v’ Gender sensitive language (to be used as often as possible)

 Example:

a) In the 2020 ‘X’ survey, 16% of the persons aged 18 to 25 stated that they had experienced gender
discrimination at least once in the past year. (gender-neutral language)

b) In the 2020 ’X’ survey, 25% of the women and 5% of the men aged 18 to 25 stated that they had
experienced gender discrimination at least once in the past year. (gender-sensitive language)

* There are languages (French, English) that no longer use Miss, only Mr. and Mrs. as terms of address. In
Romanian, the address term ‘Miss’ continues to be used. How should we use address terms in a
conversation in this case?

» We avoid using ‘Miss’ most of the time, but we can use it if the interlocutor expressly says they want to be
addressed in this manner.

* Source: She figures 2021 - Publications Office of the EU (europa.eu)



https://op.europa.eu/en/web/eu-law-and-publications/publication-detail/-/publication/67d5a207-4da1-11ec-91ac-01aa75ed71a1

Language and Gender Discrimination
(Misgendering)

* Reflect on the following scenario:

You have addressed a colleague of yours using the masculine pronoun
(he/his). He tells you that he wants you to use neutral pronouns when you
communicate with him henceforth.

 What do you do? : (a) you apologize and thank him for the clarification,
(b) you can switch to new terms of address if your
language has them — for instance, they/ze in English,

(c) ask the interlocutor how they want to be addressed.

Inadequate gender assignment can be interpreted as a lack of respect, which
produces anxiety, insecurity, etc. Therefore, we should be sensitive to the
gender identity of those with whom we interact.

Australian and German passports include a third identification option (F-
female, M-Male, X-indeterminate).

* Do you know if any other countries have adopted similar measures?

* What do you think of such changes in legislation?

* Source: Challenging Incorrect Pronouns and Misgendering (warwick.ac.uk)

WEY /ZE



https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/transqueerpedagogies/queeringuniversity/resources/misgendering/

Gender Equality
Gender Equity

Make sure you know the difference between
* Gender equality

* Gender equity

Remember: Equity is the means. Equality is the result.

Example: In Romania, college admission tests are the same for all high
school graduates.

* This is a matter of equality in the education system

* In order to be able to speak of equity in the education system, there
must also be learning conditions and access to equal resources for all.



Gender Equality Issues (a selection)

* Access to the labor market

* Gender parity in leadership roles

* Women in STEM

* Men in female-dominated fields (medical assistance, education)
* Eliminating gender stereotypes from education, the media

e Public and private child-care facilities

* Reproductive rights and access to reproductive health services
* Domestic violence and other forms of violence against women
* Work-family balance policies

* Combating poverty

* Add others...



Gender Equality

It is about:

» Human rights (equal rights for women and men)

» Equal responsibilities for women and men.

> De jure and de facto equality (substantive equality)
» Women and men

It’s not about:

» About the war of the sexes

» About women and men having to become/becoming the same
» Only about numerical equality or equality before the law

» Against professionalism/meritocracy




Why is gender equality important

* The absence of gender equality has well-documented psychological,
health and economic effects.

* Itis a requirement, an indicator of development and democracy
focused on people.

* No country in the world has achieved true gender equality in all
fields (education, health, politics, economy, etc.).
More details about this can be found at:

» Romania’s gender barometer
Barometru de Gen. Romania 2018 — Centrul FILIA

» EIGE — Gender equality index 2022

Romania | Index | 2021 | Gender Equality Index | European Institute
for Gender Equality (europa.eu)

» SHE Figures 2021
She figures 2021 - Publications Office of the EU (europa.eu)



https://centrulfilia.ro/barometru-de-gen-romania-2018/
https://eige.europa.eu/gender-equality-index/2021/RO
https://op.europa.eu/en/web/eu-law-and-publications/publication-detail/-/publication/67d5a207-4da1-11ec-91ac-01aa75ed71a1

Gender Equality in Romania

More on
Romania

* Formally, Romania has established a solid legal
framework. National legislation overall and
education law in particular observe gender
equality principles de facto .

53.7

* However, statistical data rank Romania at the
bottom of the hierarchy in the EU with respect to

gender equality.

Check the source below to find out the situation in
your country.

Source: Romania | Index | 2022 | Gender Equality Index | European Institute for Gender Equality (europa.eu)



https://eige.europa.eu/gender-equality-index/2022/RO

National legislation and institutions in the field of gender equality

Law no. 202/2002 on equal opportunities and treatment for women and men is the main normative act
defining and regulating the field of equal opportunities and treatment for women and men by “(...)
considering the different abilities, needs and goals of men and women and their equal treatment” (Art. 1
(2)) and “aiming to eliminate all forms of discrimination on grounds of one’s sex” (Art. 1 (1)).

More details available on www.anes.ro or www.cncd.ro

Institutions:

* The National Agency for Equal Opportunities for Women and Men (ANES) Acasa » Agentia Nationala
pentru Egalitatea de Sanse intre Femei si Barbati (gov.ro), contact: secretariat@anes.gov.ro

* The National Council for Combating Discrimination (CNCD), Home - CNCD, contact: support@cncd.ro

* The Coalition for Gender Equality, Acasa — Ongen, contact: contact@ongen.ro



http://www.anes.ro/
https://anes.gov.ro/
mailto:secretariat@anes.gov.ro
https://www.cncd.ro/
mailto:support@cncd.ro
http://ongen.ro/
mailto:contact@ongen.ro

Academia and Gender Equality

Browse, paying special attention to gender-related aspects, previous school experiences (in kindergarten, primary
school, high school).
* Legislative framework (education law, legal norms and procedures of relevant educational institutions).

» Have you ever taken notice of any lawful restrictions favoring or disfavoring male/female colleagues,
teachers ?

* Formal curriculum (subject matter contents):
» What gender-relevant topics did you study? Were any topics omitted? Were diverse gender models part of
the subjects you studied? Were gender stereotypes perpetuated?
 Informal curriculum (teacher-student relationships, student-student relationships, overall learning
environment):

» Were teacher-male/female student relationships appropriate or were there cases of emotional abuse,
sexual harassment, sexist language, etc.?

» Were school management positions occupied mainly by women, men or both?
» Were most teachers women or men?

» Did you feel that teachers had different expectations from you because you were a girl/a boy?

More details at: Manual pentru predarea si integrarea la clasa a egalitatii de gen - descarcare gratuita - ACTEDO



https://actedo.org/manual-pentru-predarea-si-integrarea-la-clasa-a-egalitatii-de-gen-descarcare-gratuita/

University of Bucharest and Gender Equality — Good Practices

v There has been a constant increase in the number of women in management positions.
v UB is developing an integrated indicator database that includes gender-sensitive indicators.
v There is an MA program in Policies of Equal Opportunity in European and Romanian Context at the Faculty of

Political Science — UB.
Master Politicile egalitatii de sanse in context romanesc si european (MPES) - www.fspub.unibuc.ro

v’ Several faculties (in the field of social and human sciences) provide courses taking an integrated approach to
topics related to the field of gender studies

v There are many male/female students who opt for gender equality themes for their graduation papers,
dissertations and PhD theses.

v There is a research platform in the field of Gender Studies:
S-a lansat Platforma de Studii de Gen a Institutului de Cercetare UB - Planul de Egalitate de Gen — UniBuc

v" In accordance with national legislation, UB has been implementing a number of non-discrimination norms,
regulations and policies, including some regarding gender equality. - Planul de Egalitate de Gen - UniBuc



http://www.fspub.unibuc.ro/despre/curricula/mpes
http://www.fspub.unibuc.ro/
https://gep.unibuc.ro/platforma-icub/
https://gep.unibuc.ro/

Gender Equality Acts and Structures at UB

Gender equality acts:

» The UB Gender Equality Plan : Planul de Egalitate de Gen - UniBuc a document including specific steps taken by
UB to promote gender equality.

The first plan was created as part of the Athena Project - “Implementing gender equality plans to unlock research
potential of RPOs and RFOs in Europe”

Fundamental documents also referencing gender equality issues:

» Code of ethics: Comisia de Etica — UniBuc — Universitatea din Bucuresti
» UB Charter: CARTA-UB.pdf (unibuc.ro)

Gender equality-related structures:

» The Office of Inclusion, Equity and Equal Opportunity

» The Ministerial Council on Academic Ethics and Management(CEMU) www.cemu.ro

» The Ethics Committee of the University of Bucharest Comisia de Etica — UniBuc — Universitatea din Bucuresti
» The University Ombudsman Ombudsman Universitar — UniBuc — Universitatea din Bucuresti



https://gep.unibuc.ro/
https://unibuc.ro/despre-ub/organizare/comisii/comisia-de-etica/
https://unibuc.ro/wp-content/uploads/2018/12/CARTA-UB.pdf
http://www.cemu.ro/
https://unibuc.ro/despre-ub/organizare/comisii/comisia-de-etica/
https://unibuc.ro/despre-ub/organizare/ombudsman-universitar/

What you need to know and do when facing (gender)
discrimination at UB

Any individual, within or without UB, may file a complaint in case of offense by a member of the academia.

Anonymous complaints are disregarded.

Complaints are to be filed with the UB Registration Office.

As a UB student, you can contact, at different stages and depending on the issue, one of the following:
» The Head of the Department / the Faculty Dean

» The Office of Inclusion, Equity and Equal Opportunity

» The University Ombudsman
>

The Ethics Committee of the University of Bucharest



Congratulations, you're ready to solve this mission!
Take the assigned quiz to test your superpowers.

SUPEREROI UNIBUC
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